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US Department of Labor’s OSHA announces interim final rules
and invites public comment on Sarbanes-Oxley whistleblower procedures

WASHINGTON - The U.S. Department of Labor’s Occupational Safety and Health Administration will
publish interim final rules in the Nov. 3 Federal Register that revise the regulations governing whistleblower
complaints filed under the Sarbanes-Oxley Act of 2002. The act protects employees of publicly traded
companies and their subsidiaries, and of certain other employers, from retaliation for reporting mail fraud, wire
fraud, bank fraud, securities fraud, violations of SEC rules or regulations, or violations of any provision of
federal law relating to fraud against shareholders. OSHA is requesting public comment on the interim final rule.

“Fraudulent practices by publicly held corporations have contributed to the economic difficulties currently
facing our nation,” said OSHA Assistant Secretary Dr. David Michaels. “The best way to prevent this from
happening in the future is to ensure that workers feel free to blow the whistle on corrupt corporate practices
without fear of retaliation, and OSHA is committed to protecting the rights of those workers to speak out.”

The whistleblower protection provisions of SOX were amended by the Dodd-Frank Wall Street Reform and
Consumer Protection Act of 2010 to clarify that subsidiaries of publicly traded companies are covered
employers under the statute, and to add nationally recognized statistical rating organizations as covered
employers. The 2010 amendments to SOX also extended the statute of limitations for filing a complaint from 90
to 180 days, among other changes. The new interim final rules implement these changes and aim to improve
OSHA's procedures for handling complaints under SOX.

Among the changes to improve the complaint filing process, the revised rules will allow SOX complainants to
file complaints orally and in any language, and enhance the sharing of information between parties throughout
the investigation.

“The ability of workers to speak out and exercise their legal rights without fear of retaliation is crucial to many
of the legal protections and safeguards that all Americans value,” said Dr. Michaels. “In a continuing effort to
improve the Whistleblower Protection Program and make the filing process easier, the rules have been updated
to reflect the changes required by the statute.”

The interim final rule can be viewed at http://s.dol.gov/JN. Comments, which must be received by Jan. 3, 2012,
may be submitted electronically via the federal e-rulemaking portal at http://www.regulations.gov, or by mail or
fax. Faxed submissions, including attachments, must not exceed 10 pages and should be sent to the OSHA
Docket Office at 202-693-1648. Comments submitted by mail should be addressed to the OSHA Docket Office,
Docket No. OSHA-2011-0126, U.S. Department of Labor, Room N-2625, 200 Constitution Ave. NW,
Washington, D.C. 20210.
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OSHA enforces the whistleblower provisions of the Occupational Safety and Health Act and 20 other statutes
protecting employees who report reasonably perceived violations of various workplace, commercial motor
vehicle, airline, nuclear, pipeline, environmental, railroad, public transportation, maritime, consumer product,
health care reform, corporate securities, food safety and consumer financial reform regulations. Additional
information is available at http://www.whistleblowers.gov.

Under the Occupational Safety and Health Act of 1970, employers are responsible for providing safe and
healthful workplaces for their employees. OSHA’s role is to ensure these conditions for America’s working
men and women by setting and enforcing standards, and providing training, education and assistance. For more
information, visit http://www.osha.gov.
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